INTRODUCED ON 06.06.2022.
[AS INTRODUCED IN THE SENATE]

A
Bill

to prohibit the employment of children and to regulate the employment of

adolescents in certain works

WHEREAS it is expedient to prohibit the employment of children and to
regulate employment of adolescents in certain works and to provide for matters
connected therewith;

It is hereby enacted as follows:-

k. Short title, extent and commencement.— (1) This Act may be called the
Islamabad Capital Territory Prohibition on Employment of Children Act, 2022.

(2)
(3)

It extends to the Islamabad Capital Territory.

It shall come into force at once.

2. Definitions.— In this Act, unless the context otherwise requires,-

(a)

(b)
(c)

(d)

(e)
(f)

(9)

(h)

“adolescent” means a person who has completed his fourteenth but
has not completed his eighteenth year of age;

“appellate authority” means an authority appointed under the Act;

“child” means a person who has not completed his fourteenth year of
age;

“Committee” means the Federal Committee on Child Labour
constituted under section 4 of this Act;

“day” means a period of twenty-four hours beginning at mid-night;

“Division concerned” means the Division to which the business of this
Act stands allocated;

“employer” means a person who employs an adolescent in an
establishment or household;

“establishment” means any industrial, commercial or agricultural
establishment, factory, mine, workshop, business, trade, undertaking
and place where any economic activity including moulding and
manufacturing process is carried on and includes charitable and
welfare organizations, whether run for profit or otherwise and any




other establishment, class of establishments or workplace notified by
the Division concerned in official gazette;

(i) “family” in relation to an employer, means the individual, the wife or
husband, as the case may be, of such individual, and their children,
brother or sister of such individual;

(j) “Government” means the Federal Government;

(k) “guardian” means guardian as defined in Guardians and Wards Act,
1890 (VIII of 1890);

(1 “hazardous work” means the work in an establishment which, by its
nature or the circumstances in which it is carried out, is likely to harm
the health, safety or morals of adolescents and is mentioned in the
Schedule;

(m) ‘“inspector” means an official appointed as an Inspector under the Act;

(n) “occupier" means the person who, directly or indirectly, employs a
worker in an establishment and includes:

(i) in case of an individual, his heir, successor, administrator or
assign; and

(ii) a person who has the ultimate control over the affairs of the
establishment;

(o) “prescribed” means prescribed by rules made under this Act;
(p) “Schedule” means the Schedule appended to this Act; and

(q) “week” means a period of seven days beginning at the midnight on
Monday or at such other midnight as the Government may, by
notification, specify for a particular area.

o Prohibition on employment.— (1) An occupier shall not employ or permit
a child to work in the establishment.

(2) An occupier shall not employ or permit an adolescent to perform any
hazardous work in the establishment.

4. Federal Committee on Child Labour.— (1) Within thirty days from the
commencement of this Act, the Division concerned shall, by notification, constitute
a Committee to be called the Federal Committee on Child Labour to advise the
Government for appropriate legislative, administrative and other measures for the
eradication of child labour and, subject to Article 11 of the Constitution of Islamic
Republic of Pakistan, to propose the minimum age for purposes of employment in
the Islamabad Capital Territory.



(2) The Committee shall consist of a chairperson and not more than eight
members representing the Government, employers, workers and civil society.

5. Duration of work, etc.— (1) Subject to sub-section (2) and
sub-section (3), the occupier shall fix the period of work not exceeding three hours
in a day; and, if the adolescent is required to work for more than three hours in a
day, the occupier shall, after the initial period of three hours, provide a mandatory
interval of at least one hour to the adolescent.

(2) The total period of work of an adolescent in a day, including the mandatory
interval for rest, shall, in no case, exceed seven hours.

(3) The occupier shall:

(a) arrange the hours of work of an adolescent in such manner that the
working hours are not in conflict with the timings of the educational or
vocational institution where the adolescent is enrolled;

(b) not require or permit an adolescent to work between 7.00 pm and
8.00 am.

(c) not require or permit an adolescent to work in the establishment on
any day on which the adolescent has worked in any other
establishment.

6. Weekly holidays.— (1) An occupier shall allow an adolescent employed in
the establishment a holiday of at least one whole day in a week.

(2) The occupier shall specify the holiday through a notice permanently displayed
at a conspicuous place in the establishment and the occupier shall not alter the day
of holiday more than once in three months.

7. Notice to Inspector.— (1) Every occupier of the establishment in which an
adolescent is employed or permitted to work shall, within a period of thirty days
from the commencement of this Act or employment of the adolescent, send to the
Inspector, within whose local limits the establishment is situated, a written notice
containing the following particulars:

(a) the name, location and address of the establishment;

(b) thename of the person who is actually responsible for the
management of the establishment;

(c) complete address of the establishment for purposes of communication;

(d) the name, address, wages and other prescribed particulars of the
adolescent; and




19. Appointment of Inspectors.— (1) The Division concerned may appoint
Inspectors for purposes of securing compliance with the provisions of this Act.

(2) The Inspector shall be deemed to be a public servant within the meaning of
the Pakistan Penal Code, 1860 (XLV of 1860).

20. Amendment of Schedule.— (1) The Division concerned may, by
notification in the official Gazette, amend the Schedule.

(2) An amendment in the Schedule under sub-section (1) shall come into force
on the expiry of thirty days from the date of publication of the notification in the
official Gazette.

21. Power to make Rules.— The Division concerned may, by notification in the
official Gazette, and subject to the condition of previous publication, make rules for
carrying into effect the provisions of this Act, including the rules for health and
safety of adolescents employed or permitted to work in an establishment.

22. Application of other laws.— Subject to the provisions contained in sections
11 and 18, the provisions of this Act and the rules made thereunder shall be in
addition to, and not in derogation of, the provisions of any other law.

23. Power to remove difficulties.— (1) If any difficulty arises in giving effect
to the provisions of this Act, the Minister-in-charge of Division concerned may, by
order published in the official Gazette, make such provisions not inconsistent with
the provisions of this Act as appear to it to be necessary for removal of the
difficulty.

(2) An order under sub-section (1) shall not be made after the expiry of a period of
two years from the date of commencement of this Act.

(3) Every order made under this section shall, as soon as may be after it is made,
be laid before both Houses of the Parliament.

24. Repeal and savings.— (1) The Employment of Children Act, 1991 (V of
1991) to the extent of Islamabad Capital Territory is hereby repealed.

(2) Notwithstanding the repeal of the Employment of Children Act, 1991 (V of
1991), anything done or any action taken or purported to have been done or taken
under that Act shall, in so far as it is not inconsistent with the provisions of this Act,
be deemed to have been done or taken under the corresponding provisions of this
Act.



