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(318th Session)

SENATE SECRETARIAT

“QUESTIONS FOR ORAL ANSWERS AND THEIR REPLIES”
to be asked at a sitting of the Senate to be held on
Friday, the 3rd June, 2022

DEFERRED QUESTIONS

Questions Nos. 51, 52, 55, 56, 58, 59, 60, 62, 63, 69, 73, 74, 75, 76 and
76-A were originally set down for answering on 27th May, 2022
(318th Session)

*Question No. 51 Senator Dr. Zarga Suharwardy Taimur:
(Notice Received on 17/02/2022 at 4:25 PM) QID: 38942

Will the Minister for Overseas Pakistanis and Human Resource
Development be pleased to state:

(@) whether it is a fact that Pakistan is signatory to ILO
Convention 29 on bonded labour, if so;

(b) what obligations are binding upon the signatories under P29
of Protocol 2014?

Mr. Sajid Hussain Turi: (a) ILO Convention No. 29 relates to
Forced labour and Pakistan ratified ILO Convention-029-Forced Labour
Convention,1930 (No. 29) in 1957.

(b) Government of Pakistan has not ratified the P-29, Protocol of
2014 to the Forced Labour Convention, 1930 which was adopted by the
international Labour Conference in 2014. The Protocol is in fact extension
of the main ILO Convention- C-029-Forced Labour Convention, 1930
(No. 29).



The protocol obligates states parties to provide protection and
appropriate remedies, including compensation, to victims of forced labour
and to sanction the perpetrators of forced labour. It also obligates states
parties to develop a national policy and plan of action for the effective and
sustained suppression of forced or compulsory labour.

*Question No. 52 Senator Haji Hidayatullah Khan:
( Notice Received on 18/02/2022 at 11:41 AM) QID: 38949

Will the Minister for Federal Education, Professional Training,
National Heritage and Culture be pleased to state whether it is a
fact that recently Federal Directorate of Education has directed all
Heads of educational institutions in Islamabad Capital Territory to
resume duties after five days of COVID-19 positive tests without
waiting for their negative reports, if so, the details of
precautionary measures taken to save lives of minor children and
reasons for approval and issuance of such directions by the FDE /
Ministry?

Rana Tanveer Hussain: Federal Directorate of Education has
issued the directions regarding Home Isolation and Discharge during
COVID-19 in compliance with the guidelines issued by M/ o National
Health Services, Regulation & Coordination, dated 21-01-2022 which are
inter alia given below:

*  People with COVID-19 should isolate for 5 days and if they
are asymptomatic or their symptoms are resolving (without
fever for 24 hours).

e This should be followed by strictly wearing a mask for 5 days
when around others to minimize the risk of infecting people
they encounter.

e The case of individuals extraordinary occurrence of
symptoms after five days will be dealt in accordance with
medical certificate provided by the COVID-19 infected
individual.



All employees of FDE and its educational institutions have been
advised to wear face mask and use hand sanitizer frequently in order to
avoid infection with COVID-109.

*Question No. 55 Senator Bahramand Khan Tangi:
( Notice Received on 21/02/2022 at 10:15 AM) QID: 38873

Will the Minister for Communications be pleased state whether it
is a fact that the Peshawar-Islamabad Motorway (M-1) is in
dilapidated condition at a number of places, if so, the steps taken /
being taken by the Government for rehabilitation of the same?

Mr. Asad Mahmood: National Highway Authority (NHA) has
launched certain Periodic Maintenance Schemes to attend and rectify the
pavement of Islamabad-Peshawar Motorway M-1. The year; AMP wise
detail is attached at Annex-A.

In this regard, it is stated that some of the contractors are at the
stage of award or mobilization and some contractors didn’t executed the
work and went into default.

NHA has terminated the contracts but the contractor has entered
into litigation and obtained standing orders, however, NHA has been
engaging in fresh procurement and to initiate the maintenance activities to
these locations.
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Annex-A
Sr. Cogtomct Location Contractor Status
AMP 2018~19
Duc to the default of
M/s Hilton contractor, Contract
L. };gd_ﬁ?lg 1 (}ggé%?;%(g Cc{nst. & has been tcrmina;cd on
Engincers the recommendation of
The Engineer. :
Duc to the default o
Km 387~406,
, | PM-2018- | Km 454-460 (NBC) & | M/s Nauman | £ontacton, Coniract
"1 19-M1-02 Km 386-~416, Construction Co. Wé rec dati f
ccommendation o
Km 454~460 (SBC) The Engineer.
Due to the default of
Km 350~380 & contractor, Contract
3. 11)}9‘4.13(1).1(?;; Km 350~369 bc'{o/:sﬁfg:: Co. |has been terminated on
(NBC & SBC) * | the recommendation of
The Engineer.
AMP 2019~-20
Km 377+500~421 Due to expiry of Bid
(NBC & SBC), Validity, the
1 PM-2019- Km 421-~432+400 M/s Nauman procurement process
© [ 20-M1-02 (NBC & SBC) & Construction Co. | could not be completed,
Km 433+300-460 therefore contract will
(NBC & SBC) be re-tendered.
AMP 2020~21
1. | PS-Ml1- Km 420-460 Forwarded to NHEB for
" | 20-3001 (NBC & SBC) B approval.
2 PS-M1- Km 460~505 ; Forwarded to NHEB for
" | 20-3002 (NBC & SBC) approval.

*Question No. 56 Senator Bahramand Khan Tangi:
( Notice Received on 22/02/2022 at 9:15 AM) QID: 38951

Will the Minister for Federal Education, Professional Training,
National Heritage and Culture be pleased to state:

(@) whether it is a fact that in universities education is being
imparted through semester system wherein the class teachers




prepare and mark the examination papers of their students, if
so, the details thereof;

(b) whether it is also a fact that recently a number of cases have
been surfaced in different universities in which the teachers
used the above stated system of preparation and marking of
exam papers for blackmailing the students; and

(c) whether there is any proposal under consideration of the
Government to introduce a system for preparation and
checking of exam papers by a third party / another university
in order to put an end to the blackmailing of students by their
teachers, if so, the details thereof?

Rana Tanveer Hussain: (a) All HEIs follows the HEC “Policy
Guidelines for Implementation of Uniform Semester System in HEIs of
Pakistan”. Section 11.1 of the guidelines read as “in each semester,
students may be required to appear in quizzes, tests, midterms, final
examinations, presentations (individual/group), group discussion, and
submit projects/assignments/lab reports etc. These assessment marks (to
be determined by the teacher concerned) will have different weightage
contributing towards the overall assessment in percent marks”.

However, involvement of external examiner in examination paper
setting exercise is also practiced by a few HEIs, as in case of NFC-
Institute of Engineering and Technology, Multan.

(b) The Question was circulated to total 39 Federally Chartered
public and private sector universities across the country, out of which 31
universities have responded the question. A total of 30 universities have
responded that the no such case surfaced, except Federal Urdu University
of Arts, Science & Technology (FUUAST), Karachi, which has resolved
such cases in favor of students in consultation with its statutory bodies

(c) Such proposal is under consideration/in practice by the
following universities:

1. International Islamic University, Islamabad.
2. Federal Urdu University of Arts, Science & Technology,
Karachi.



3. Health Services Academy (HSA) Islamabad.
4. NFC-Institute of Engineering and Technology, Multan (in
practice).

*Question No. 58 Senator Abida Muhammad Azeem:
(Notice Received on 22/02/2022 at 11:20 AM) QID: 38982

Will the Minister for Federal Education, Professional Training,
National Heritage and Culture be pleased to state the total number
of the reader’s club cards issued to the students by the National
Book Foundation during last 3 years with year wise breakup
indicating also the price value of books they can buy through the
said card?

Rana Tanveer Hussain: The detail of Members of Readers Club
enrolled during the last three years is set out below:

Year Members enrolled
2018 — 19 26706

2019 — 20 10634

2020 — 21 7344

Only citizens of Pakistan can become the membership of Readers
Club. Expatriates are entirely precluded from becoming the members of
Readers Club. A member of the Readers Club was entitled to buy books of
his choice at 50% discount subject to a maximum ceiling of Rs.6000/=
(Rupees Six Thousand only) during a financial year, from the bookshops
on the panel of Readers Club.

2. The year-wise/city-wise enrolment of membership of Readers
Club is enclosed as Annex-I.



NATIONAL BOOK FOUNDATION

ISLAMABAD

ANNEX -1

YEAR — WISE/CITY — WISE DETAIL OF ENROLMENT OF READERS CLUB MEMBERS

S. No. City 2018-19 2019 -20 2020 —-21
1. Islamabad/Rawalpindi 8176 2647 1700
2. Wah Cantt. 650 200 150
3. Gujranwala 126 102 - 100
4. Jhelum 33 64 65
3. Murree 42 82 50
6. Muzaffarabad (AJK) 550 300 225
7 Mirpur (AJK) 283 140 125
8. Gilgit 598 300 200
9. Hunza 200 200 175
10. Skardu 171 173 175
11. Lahore 2272 801 600
12 Sargodha 83 100 50
13. Sialkot 400 100 50
14. Gujrat 150 100 50
15. Kasur 38 32 24
16. Kushab 3 4 0
17. Multan 800 300 250
18. Bahawalpur 80 48 36
19. Rahim Yar Khan 95 53 50
20. Sahiwal 11 12 0
21. Dera Ghazi Khan 75 50 50
22. Khanewal 5 13 0
23. Mianwali 12 5 0
24. Faisalabad 700 245 175
25: Jhang 90 63 50
26. Karachi 2500 851 525
27 Hyderabad 550 250 175
28. Mirpur Khas 50 50 50
29. Sukkur 750 300 200
30. Pannu Aqil 50 50 50
31. Larkana 600 250 175
32. Jacobabad 200 100 75
33. Khairpur 200 70 69
34. Peshawar 2300 800 500
35. Abbotabad 796 250 200
36. Mangora 53 50 50
37. Mansehra 64 74 50
38. Besham (Shangla) 50 30 0
39. Dera Ismail Khan 400 175 125
40. Quetta 2500 1200 750
Total: 26706 10634 7344




*Question No. 59 Senator Mohsin Aziz:
( Notice Received on 22/02/2022 at 3:30 PM) QID: 38813

Will the Minister for Communications be please to state:

(a) whether it is a fact that the international ranking of Pakistan

Post moved up from 94 to 62 during the last three years; and

(b) the steps taken or being taken by the present Government to

improve performance of Pakistan Post?

Mr. Asad Mahmood: (a) Yes.

(b) Pakistan Post has devised following strategies / plan to
improve the performance during last three years.

Digitization of Mail Hubs.

All Mail Hubs have been digitized. Now all booked mail is
scanned and can be tracked at official website of Pakistan
Post i.e. www.ep.gov.pk

Model Mail Hub in Islamabad and Renovation in others
locations.

We set up a model Mail Hub in Islamabad and necessary
renovation and furnishing of around 28 mail hubs is in
progress.

Prime Minister’s Home Remittance Initiative in
Collaboration with NBP.

PPOD has launched Prime Minister’s Home Remittance
Initiative in 500 Post Offices in collaboration with National
Bank of Pakistan for an economical solution to facilitate
overseas Pakistanis to send their hard earned money to their
loved ones in Pakistan.



Improvement of UPU Ranking of Pakistan Post from 94 to
62

In 2018 Pakistan Post ranked at 94th position in Universal
Postal Union that is ranked up during last 03 years to 62nd
position in 2021.

EMS Plus

PPOD launched this new Service for foolproof and quick
delivery of International Mail collaboration with leading
international couriers.

Securing Bulk users Business especially the Government
Departments.

PPOD has secured bulk user business during last three years
and now most of government organizations/ departments are
preferring “Pakistan Post” for receipt and delivery of their
important official documents.

Digital Franchise Post Offices

Digital Franchise Post Offices (DFPOs) were launched
through Pakistan Post Foundation in major cities of the
Country. Up till now IDs for 3379 Digital Franchised Post
Offices stand issued and more than 700 DFPOs are made
functional. Additional revenue of Rs. 53.13 million has been
earned without spending anything from PPOD budget.

Logistics Project- A reputed International firm KPMG has
been hired as Transaction Advisor. Agreement with KPMG
has been signed on 01-01-2022. It will complete the required
Task in 40 weeks. First deliverable i.e. Inception Report has
been submitted by KPMG on 18-02-2022.

Revival of Electronic Money Orders (EMO)

EMO service had to be suspended a few years back because
of software issues. Now this service has been revived with
new features indigenously.
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UMS Plus - on the pattern of EMS Plus spade work of a new
service has been completed. It aims to target the segment of
market which is quality conscious.

Dispatch of Passports to Expats through PPOD since
November 2021 - Previously this was being done by DHL.
Enhanced Revenue to the tune of Rs. 15 billion in 03 years as
compared to corresponding period of previous 03 years.

*Question No. 60 Senator Zeeshan Khanzada:
(Notice Received on 22/02/2022 at 3:35 PM) QID: 38961

Will the Minister for Overseas Pakistanis and Human Resource
Development be pleased to state:

()

(b)

(©)

the country wise details of the skilled Manpower of Pakistan
exported to other countries under Government to Government
agreement during last three years as compared to the
2015-18;

whether there is any new agreements under consideration
with other countries especially in the middle east; and

whether any briefing / guidelines are being provided to the
Pakistanis going aboard under such agreements regarding
their desired conduct during their stay in foreign country?

Mr. Sajid Hussain Turi: (a) The country wise details of
manpower exported to other countries under Government-to-Government
agreements the required information is as under;

Country Number of persons sent abroad

2015 2016 | 2017 | 2018 | Total

South 700 602 | 607 | 778 | 2687

Korea

Saudi 185 223 113 77 598
Arabia
Kuwait 2 3 0 0 5

Total 887 828 | 720 | 855 3290
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Country Number of persons sent abroad
2019 | 2020 | 2021 | 2022 | Total
till
. | March
South 493 49 63 270 875
Korea
Saudi 50 37 6 16 109
Arabia | : ’
Kuwait 0 404 | 1553 | 122 2079 -
Total 543 | 490 | 1622 | 408 3036

(b) Draft MoUs on Manpower Export with several countries like
Germany, Romania, Portugal, Denmark, Belgium, Iran, Italy, Libya,
Lebanon, Kuwait, Azerbaijan & Uzbekistan are in pipeline.

(c) It is informed that Bureau of Emigration & Overseas
Employment provides separate Pre-Departure briefing to intending
emigrants for every country of destination. The briefing includes labour
laws, dos and don’ts information about culture, climate etc. regarding the
countries of destinations (CODs) in Urdu language. BE&OE Kkeeps
updating the briefing material as per changing laws and regulations of the
destination countries.

Pre-departure briefing/soft skill training is provided to those
workers who proceed abroad through Overseas Employment Corporation.

*Question No. 62 Senator Fawzia Arshad:
(Notice Received on 24/02/2022 at 1:50 PM) QID: 38985

Will the Minister for Federal Education, Professional Training,
National Heritage and Culture be pleased to state the details of
Deeni Madaris being registered with the Ministry of Federal
Education and Professional Training, indicating implements (if
any)?

Rana Tanveer Hussain: 11500 Madaris has been registed so far.
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*Question No. 63 Senator Mushtag Ahmed:
(Notice Received on 24/02/2022 at 4:20 PM) QID: 38709

Will the Minister for Inter Provincial Coordination be pleased to
state:

() the number of employees in PCB recruited on regular,
contract and adhoc basis during the last five years indicating
their salaries, allowances, and other perks availed by them;
and

(b) whether it is a fact that salaries of contractual, adhoc and
daily wages employees of PCB are not been increased, if so,
reasons thereof and if so, date thereof?

Mr. Ehsaan-ur-Rehman Mazari: (a)

Year Regular Contract Total
2017-18 3 70 73
2018-19 4 38 42
2019-20 2 70 72
2020-21 3 54 57
2021-22 6 118 124
G.Total 18 350 368

* There is no adhoc appointment in PCB.

The details of salaries, allowances, and other perks of employees in
PCB recruited on regular, contract and adhoc basis during the last five
years is at Annex-“A” & “B”.

(b) It is not a fact that salaries of contractual employees in PCB
are not been increased. The salaries were increased in the following
months in each financial year:

Year Count
2017-18 July-17
2018-19 July-18
2019-20 July-19
2020-21 July-20
2021-22 July-21
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Annex ‘A’
PCB Regular Employees
Terms at Time of Joining
Sr.No |Designation D.0.)  |Basic Salary |Allowances |Gross Salary
1 Head Player Acquisition & Management 6-Sep-17 265,455 34,546 300,001
2 Manager Anti-Corruption 28-Nov-17 84,545 15,455 100,000
3 ASST. MANAGER ACCOUNTS 18-Jan-18 54,545 10,455 65,000
4 Director Media & Communication . . |» 1-Mar-19| 1,120,909 177,091 1,298,000
5 Assistant Manager Taxation & Special Reporting 7-Mar-19 59,091 10,909 70,000
6 ASST. MANAGER FINANCE 22-Feb-19 59,091 10,909 70,000
7 ASST. MANAGER ACCOUNTS 7-Mar-19 59,091 10,909 70,000
8 Manager Media - Domestic & High Performance 15-Jul-19 75,455 14,546 90,001
9 ASST. MANAGER ACCOUNTS 30-Dec-19 59,091 10,909 70,000
10 |Assistant Manager Special Projects 7-Apr-21 86,364 8,636 95,000
11 |SGM Infrastructure & Projects 2-Apr-21 361,818 86,182 448,000
12 Director Human Resource 20-May-21 727,273 122,727 850,000
13 Assistant Manager Special Projects 8-Nov-21 68,182 6,818 75,000
14  |GM Procurement 15-Dec-21 204,545 70,455 275,000
15 Manager Electrical 14-Dec-21 158,182 15,818 174,000
16 |Accounts Officer 22-Nov-21 54,545 5,455 60,000
17 Manager HR Transformation 31-Dec-21 122,727 12,273 135,000
18 [Sr. Manager Anti Corruption & Security 26-Jan-22 200,000 20,000 220,000




PCB Contractual Employees
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Annex 'B'

Terms at Time of Joining

Sr.No |Designation D.0J. Salary Allowances Gross Salary
1 |Curator 8-Sep-17 95,000 - 95,000
2 |ADMIN. OFFICER 18-Aug-17 30,000 - 30,000
3 [RECEPTIONIST 25-Aug-17 24,000 - 24,000
4 |Store Keeper 21-Aug-17 25,000 - 25,000
5 |Security Guard 10-Jul-17 20,000 2,000 22,000
6 |[Security Guard 10-Jul-17 20,000 2,000 22,000
7 |LIFT OPERATOR 11-Aug-17 24,000 - 24,000
8 |HELPER 9-Aug-17 16,000 2 16,000
9 |AM Domestic Cricket Operations 5-Sep-17 50,000 - 50,000
10 |Manager Operations 7-Aug-17 100,000 - 100,000
11 |Head High Performance Center 21-Aug-17 200,000 50,000 250,000
12 |PLUMBER 9-Aug-17 22,000 - 22,000
13 [Security Guard 5-Sep-17 20,000 2,000 22,000
14 |Office Boy 9-Sep-17 16,000 - 16,000
15 |EXECUTIVE ASST. 1-Nov-17 45,000 1,500 46,500
16 |Head High Performance Center 1-Nov-17 250,000 50,000 300,000
17 |Manager Marketing Communication 15-Nov-17 130,000 - 130,000
18 |Manager Marketing Communication 14-Nov-17 95,000 30,000 125,000
19 |HEAD CURATOR 30-Nov-17 50,000 - 50,000
20 |GM Women Cricket 4-Dec-17 150,000 50,000 200,000
21 |AM Finance & Contracts 8-Jan-18 90,000 - 90,000

22 |Assistant Manager Legal 29-Jan-18 75,000 - 75,000
23 |Security Guard 1-Feb-18 20,000 2,000 22,000
24 |Security Guard 1-Feb-18 20,000 2,000 22,000
25 |EXECUTIVE ASST. 1-Mar-18 26,000 - 26,000
26 |DRIVER 1-Mar-18 24,000 - 24,000
27 |DRIVER 1-Mar-18 24,000 - 24,000
28 |DRIVER 1-Mar-18 24,000 - 24,000
29 |DISH WASHERMAN 1-Mar-18 20,000 - 20,000
30 |[TANDOORI 1-Mar-18 20,000 - 20,000
31 |DRIVER 1-Mar-18 24,000 - 24,000
32 |MALI 1-Mar-18 20,000 - 20,000
33 |MALI 1-Mar-18 20,000 - 20,000
34 |Office Boy 1-Mar-18 20,000 - 20,000
35 |JANITOR 1-Mar-18 20,000 - 20,000
36 |JANITOR 1-Mar-18 20,000 - 20,000
37 |JANITOR 1-Mar-18 20,000 - 20,000
38 |JANITOR 1-Mar-18 20,000 - 20,000
39 |[Store Keeper 1-Mar-18 20,000 - 20,000
40 |MANGER COACH EDUCATION 1-Mar-18 65,000 - 65,000
41 |PHYSIOTHERAPIST 13-Mar-18 175,000 - 175,000
42 |Data Entry Operator 1-Mar-18 30,000 - 30,000
43 [Maintinence Incharge 2-Mar-18 25,000 - 25,000
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44 [RECEPTIONIST 2-Mar-18 25,000 - 25,000
45 |ADMIN. OFFICER 2-Mar-18 25,000 - 25,000
46 |Office Boy 2-Mar-18 15,000 - 15,000
47 |Office Boy 2-Mar-18 15,000 - 15,000
48 [HOUSE KEEPING STAFF 5-Mar-18 15,000 - 15,000
49 [HOUSE KEEPING STAFF 2-Mar-18 15,000 - 15,000
50 |HOUSE KEEPING STAFF 2-Mar-18 15,000 - 15,000
51 |HOUSE KEEPING STAFF 2-Mar-18 15,000 - 15,000
52 |HOUSE KEEPING STAFF 2-Mar-18 15,000 - 15,000
53 |MALI 2-Mar-18 15,000 - 15,000
54 |MALI 2-Mar-18 15,000 15,000
55 |Office Boy 17-May-18 20,000 - 20,000
56 |PLUMBER 16-May-18 20,000 - 20,000
57 |Gardner 15-May-18 20,000 - 20,000
58 |COOK 16-May-18 35,000 - 35,000
59 |Office Boy 14-May-18 20,000 - 20,000
60 |CHEF 16-May-18 50,000 - 50,000
61 |ADMIN. OFFICER 17-May-18 35,000 - 35,000
62 |Maintinence Incharge 16-May-18 35,000 - 35,000
63 |Gym Attendant 14-May-18 25,000 - 25,000
64 |F & B STAFF 16-May-18 20,000 - 20,000
65 |F & B STAFF 16-May-18 20,000 - 20,000
66 |ELECTRICIAN 16-May-18 20,000 - 20,000
67 |HOUSE KEEPING STAFF 16-May-18 20,000 20,000
68 [HOUSE KEEPING STAFF 16-May-18 20,000 20,000
69 |HOUSE KEEPING STAFF 16-May-18 20,000 20,000
70 [HOUSE KEEPING STAFF 29-May-18 20,000 - 20,000
71 |Security Guard 2-Jul-18 25000.00 0.00 25000
72 |Security Guard 2-Jul-18 25000.00 0.00 25000
73 |AM Domestic Cricket Operations 27-Jul-18 55000.00 0.00 55000
74 |Security Guard 2-Jul-18 25000.00 0.00 25000
75 |Security Guard 2-Jul-18 25000.00 0.00 25000
76 |Security Guard 1-Aug-18 25,000 25,000
77 |Security Guard 2-Jul-18 25000.00 0.00 25000
78 |Security Guard 2-Jul-18 25000.00 0.00 25000
79 |Security Guard 2-Aug-18 25000.00 0.00 25000
80 |Security Guard 2-Jul-18 25000.00 0.00 25000
81 |Security Guard 2-Jul-18 25000.00 0.00 25000
82 |Security Guard 2-Jul-18 25000.00 0.00 25000
83 [REGIONAL HEAD COACH 3-Sep-18 80000.00 0.00 80000
84 |REGIONAL HEAD COACH 3-Sep-18 70000.00 0.00 70000
85 |Reg.Women Rep 3-Sep-18 80000.00 0.00 80000
86 |Regional Fitness Trainer 10-Sep-18 60000.00 0.00 60000
87 |REGIONAL ASST. COACH 3-Sep-18 60000.00 0.00 60000
88 |REGIONAL ASST. COACH 3-Sep-18 70000.00 0.00 70000
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89 |REGIONAL ASST. COACH 3-Sep-18 70000.00 0.00 70000
90 |REGIONAL HEAD COACH 20-Sep-18 95000.00 0.00 95000
91 |REGIONAL ASST. COACH 20-Sep-18 60000.00 0.00 60000
92 |Reg.Women Rep 3-Oct-18 50000.00 0.00 50000
93 [Security Guard 1-Oct-18 25000.00 0.00 25000
94 (Security Guard 13-Aug-18 25000.00 0.00 25000
95 |Security Guard 13-Aug-18 25000.00 0.00 25000
96 |Security Guard 13-Aug-18 25000.00 0.00 25000
97 |Security Guard 6-Aug-18 25000.00 0.00 25000
98 |Security Guard 1-Oct-18 25000.00 0.00 25000
99 |Security Guard 9-Aug-18 25000.00 0.00! 25000
100 |Audit Officer 12-Nov-18 90000.00 0.00! 90000
101 |Manager Real Estate 19-Nov-18 95000.00 0.00 95000
102 |COOK 1-Nov-18 30000.00 0.00 30000
103 [Maid 1-Dec-18 15000.00 0.00 15000
104 |Head High Performance Center 31-Dec-18 | 300000.00 50000.00 350000
105 |Managing Director 1-Feb-19 | 2650000.00 0.00 2650000
106 [Manager Security 25-Jan-19 95000.00 0.00 95000
107 |Director Security & Anti-Corruption 15-Apr-19 | 385000.00 65000.00 450000
108 |Director Commercial 1-Jun-19 700,000 65000.00 765,000
109 |REGIONAL ASST. COACH 1-Jul-19 300000 0 300000
110 |REGIONAL ASST. COACH 1-Dec-19 100000 0 100000
111 |Content Writer 15-Jul-19 75000 0 75000
112 |Assistant Manager Legal 1-Jul-19 50000 1500 51500
113 |COORDINATOR 1-Jul-19 60000 0 60000
114 |DISH WASHERMAN 1-Jul-19 22000 0 22000
115 |DISH WASHERMAN 1-Jul-19 22000 0 22000
116 |STEWARD 1-Jul-19 22000 0 22000
117 |TANDOORI 1-Jul-19 22000 0 22000
118 |Coordinator IT 1-Aug-19 45000 0 45000
119 |JANITOR 1-Jul-19 22000 0 22000
120 [JANITOR 1-Jul-19 22000 0 22000
121 |Office Boy 1-Jul-19 22000 0 22000
122 |[JANITOR 1-Jul-19 22000 0 22000
123 [JANITOR 1-Jul-19 22000 0 22000
124 |PLUMBER 1-Jul-19 22000 0 22000
125 |Manager Operations 16-Sep-19 85000 0 85000
126 |PHYSIOTHERAPIST 18-Sep-19 85000 0 85000
127 [PHYSIOTHERAPIST 19-Sep-19 85000 0 85000
128 |PHYSICAL TRAINER 18-Sep-19 75000 0 75000
129 |Kitchen Helper 1-Sep-19 27500 0 27500
130 |DRIVER 5-Jul-19 26400 0 26400
131 |Ground Staff 23-Aug-19 22000 0 22000
132 [WATCHMAN 1-Jul-19 22000 0 22000
133 |JANITOR 1-Jul-19 22000 0 22000
134 |WATCHMAN 1-Jul-19 22000 0 22000
135 [JANITOR 23-Aug-19 22000 0 22000
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136 |Office Boy 19-Aug-19 22000 0 22000
137 (WATCHMAN 1-Jul-19 22000 0 22000
138 |CRICKET ANALYST 24-Sep-19 60000 0 60000
139 [CRICKET ANALYST 24-Sep-19 60000 0 60000
140 |CRICKET ANALYST 9-Sep-19 60000 0 60000
141 |CRICKET ANALYST 11-Sep-19 60000 0 60000
142 [CRICKET ANALYST 25-Sep-19 60000 0 60000
143 |MANAGER STADIA 26-Sep-19 85000 0 85000
144 |CRICKET ANALYST 11-Sep-19 60000 0 60000
145 |CRICKET ANALYST 24-Sep-19 60000 0 60000
146 |CRICKET ANALYST 11-Sep-19 60000 0 60000
147 |CRICKET ANALYST 1-Oct-19 60000 0 60000
148 |CRICKET ANALYST 24-Sep-19 60000 0 60000
149 |CRICKET ANALYST 11-Sep-19 60000 0 60000
150 |CRICKET ANALYST 11-Sep-19 60000 0 60000
151 [CRICKET ANALYST 9-Sep-19 60000 0 60000
152 [CRICKET ANALYST 18-Oct-19 60000 0 60000
153 |Manager Anti Corruption & Security 1-Nov-19 130000 0 130000
154 |CRICKET ANALYST 25-Sep-19 60000 0 60000
155 [CRICKET ANALYST 11-Sep-19 60000 0 60000
156 |CRICKET ANALYST 11-Sep-19 60000 0 60000
157 [PHYSICAL TRAINER 19-Sep-19 75000 0 75000
158 |PHYSIOTHERAPIST 23-Sep-19 85000 0 85000
159 [CRICKET ANALYST 11-Sep-19 60000 0 60000,
160 |COACH 1-Dec-19 190,000 - 190,000
161 |ADMIN. OFFICER 7-Jan-20 75000 0 75000
162 |Project Executive, PSL 30-Dec-19 550000 0 550000
163 [Manager Anti Corruption & Security 9-Dec-19 150000 0 150000
164 |SECURITY SUPERVISOR 6-Dec-19 32000 0 32000
165 |Sr. Security Supervisor 7-Dec-19 37000 0 37000
166 |Security Guard 6-Dec-19 25000 0 25000
167 |Security Guard 6-Dec-19 25000 0 25000
168 |Security Guard 6-Dec-19 25000 0 25000
169 (Security Guard 6-Dec-19 25000 0 25000
170 |GM Domestic Cricket Operations 2-Dec-19 250000 50000 300000
171 |Finance Assistant 1-Jan-20 30000 0 30000
172 |SECURITY SUPERVISOR 2-Dec-19 32000 0 32000
173 |DRIVER 14-Feb-20 24000 0 24000
174 |Security Guard 6-Feb-20 25000 0 25000
175 |Security Guard 26-Apr-20 25000 0 25000
176 |Security Guard 20-Apr-20 25000 0 25000
177 |[Security Guard 4-Feb-20 25000 0 25000
178 |High Pertormance Operations Manager 1-Jun-20 249,000 - 249,000
179 |Manager Compliance & Contract Management | 10-Aug-20 170000 0 170000
180 |CHIEF FINANCIAL OFFICER 3-Aug-20 1100000 90000 1190000




18

181 [Security Guard 1-Aug-20 25000 0 25000
182 |Security Guard 20-Aug-20 25000 0 25000
183 |BOWLING COACH 7-Sep-20 500000 0 500000
184 |Batting Coach 7-Sep-20 800000 0 800000
185 |Assistant Coach 1st XI 17-Sep-20 400000 0 400000
186 |Assistant Coach 1st XI 15-Sep-20 400000 0 400000
187 |Head Coach First XI 1-Sep-20 500000 0 500000
188 [Head Coach First XI 1-Sep-20 500000 0 500000
189 |Head Coach First XI| 1-Sep-20 500000 0 500000
190 [Head Coach 2nd XI 1-Sep-20 400000 0 400000
191 |Head Coach 2nd XI| 1-Sep-20 400000 0 400000
192 {Head Coach 2nd XI 15-Sep-20 400000 0 400000
193 |Assistant Coach U-19 1-Sep-20 200000 0 200000
194 |Assistant Coach U-19 1-Sep-20 200000 0 200000
195 |Assistant Coach U-19 1-Sep-20 200000 0 200000
196 |Assistant Coach U-19 1-Sep-20 200000 0 200000
197 |Assistant Coach 2nd XI 1-Sep-20 300000 0 300000
198 |Assistant Coach 2nd XI 1-Sep-20 300000 0 300000
199 |Assistant Coach 2nd XI 20-Sep-20 300000 0 300000
200 |Asst.to Chief Curator 12-Oct-20 45000 0 45000
201 |OFFICE ASST. 5-Oct-20 69000 0 69000
202 |AM Graphic Designer 13-Oct-20 70000 0 70000
203 |SECURITY SUPERVISOR 5-Oct-20 32000 0 32000
204 |[Fielding Coach 10-Sep-20 600000 0 600000
205 |AM Social Media 2-Nov-20 80000 0 80000
206 |Manager Brand & Marketing, PSL 3-Nov-20 170000 0 170000
207 |PSL Associate 20-Oct-20 80000 0 80000
208 |Manager Anti Corruption & Security 11-Nov-20 170000 0 170000
209 |SECURITY SUPERVISOR 5-Oct-20 32000 0 32000
210 |Security Guard 5-Oct-20 25000 0 25000
211 |Security Guard 5-Oct-20 25000 0 25000
212 |Security Guard 5-Oct-20 25000 0 25000
213 |Security Guard 1-Nov-20 25000 0 25000
214 |PHYSIOTHERAPIST 1-Jan-21 90000 0 90000
215 |Sr. Manager Brand 9-Feb-21 245000 0 245000
216 |Manager Partnership & Sales 21-Jan-21 170000 0 170000
217 [Manager Anti-Corruption 19-Jan-21 170000 0 170000
218 |[Security Guard 1-Jan-21 25000 0 25000
219 |Security Guard 20-Jan-21 25000 0 25000
220 |[Security Guard 20-Jan-21 25000 0 25000
221 |Security Guard 20-Jan-21 25000 0 25000
222 |Security Guard 1-Jan-21 25000 0 25000
223 [Security Guard 1-Jan-21 25000 0 25000
224 |Security Guard 11-Dec-20 25000 0 25000
225 |Security Guard 11-Dec-20 25000 0 25000
226 |Security Guard 11-Dec-20 25000 0 25000
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227 |Security Guard 11-Dec-20 25000 0 25000
228 [Store/Procurement Incharge 1-Jan-21 60000 60000
229 |Housekeeping Attendant 1-Jan-21 25000 0 25000
230 (Videographer 22-Apr-21 70000 0 70000
231 |[CEO-CA 7-May-21 450000 50000 500000
232 |CEO-CA 2-Jun-21 450000 50000 500000
233 [Turf Administrator 5-Jul-21 80,000 - 80,000
234 |Turf Administrator 8-Jul-21 80,000 - 80,000
235 |Turf Administrator 5-Jul-21 80,000 - 80,000
236 [CEO-CA 6-Jul-21 450,000 50,000 500,000
237 |CEO-CA 2-Aug-21 450,000 50,000 500,000
238 |Head Coach- CCA 1-Jul-21 125,000 - 125,000
239 [Head Coach- CCA 7-Jul-21 125,000 - 125,000
240 |Head Coach- CCA 1-Jul-21 150,000 - 150,000
241 |Head Coach- CCA 10-Jul-21 125,000 - 125,000
242 |Head Coach- CCA 7-Jul-21 60,000 - 60,000
243 [Head Coach- CCA 1-Jul-21 75,000 - 75,000
244 |Head Coach- CCA 8-Jul-21 125,000 - 125,000
245 |Head Coach- CCA 13-Jul-21 125,000 - 125,000
246 |Head Coach- CCA 1-Jul-21 75,000 - 75,000
247 |Head Coach- CCA 7-Jul-21 125,000 - 125,000
248 |Head Coach- CCA 8-Jul-21 150,000 - 150,000
249 [Head Coach- CCA 9-Jul-21 125,000 - 125,000
250 |Head Coach- CCA 8-Jul-21 75,000 - 75,000
251 [Head Coach- CCA 1-Jul-21 125,000 - 125,000
252 |Head Coach- CCA 8-Jul-21 125,000 - 125,000
253 |Head Coach- CCA 1-Jul-21 125,000 - 125,000
254 |Head Coach- CCA 8-Jul-21 50,000 - 50,000
255 |Head Coach- CCA 1-Jul-21 125,000 125,000
256 [Head Coach- CCA 1-Jul-21 125,000 - 125,000
257 |Head Coach- CCA 1-Jul-21 125,000 - 125,000
258 [Head Coach- CCA 1-Jul-21 125,000 - 125,000
259 |Head Coach- CCA 7-Jul-21 100,000 - 100,000
260 |CEO-CA 16-Aug-21 450,000 50,000 500,000
261 |Head Coach- CCA 1-Jul-21 75,000 - 75,000
262 [Head Coach- CCA 8-Jul-21 150,000 - 150,000
263 [Head Coach- CCA 1-Jul-21 50,000 - 50,000
264 |Head Coach- CCA 1-Jul-21 125,000 - 125,000
265 [Head Coach- CCA 7-Jul-21 50,000 - 50,000
266 |Head Coach- CCA 15-Jul-21 60,000 - 60,000
267 |Head Coach- CCA 13-Jul-21 125,000 - 125,000
268 |Head Coach- CCA 16-Jul-21 150,000 - 150,000
269 |Head Coach- CCA 16-Jul-21 125,000 - 125,000
270 |Head Coach- CCA 17-Jul-21 100,000 - 100,000
271 |Head Coach- CCA 17-Jul-21 125,000 125,000
272 |Head Coach- CCA 16-Jul-21 100,000 - 100,000
273 |Head Coach- CCA 16-Jul-21 50,000 - 50,000
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274 |Head Coach- CCA 8-Jul-21 150,000 - 150,000
275 |Head Coach- CCA 6-Jul-21 100,000 - 100,000
276 |Head Coach- CCA 8-Jul-21 75,000 - 75,000
277 |Head Coach- CCA 9-Jul-21 75,000 - 75,000
278 |Head Coach- CCA 17-Jul-21 100,000 - 100,000
279 |Head Coach- CCA 17-Jul-21 75,000 - 75,000
280 |Head Coach- CCA 16-Jul-21 75,000 - 75,000
281 |Head Coach- CCA 1-Jul-21 125,000 - 125,000
282 |Head Coach- CCA 8-Jul-21 75,000 - 75,000
283 [Head Coach- CCA 16-Jul-21 60,000 - 60,000
284 [Head Coach- CCA 8-Jul-21 125,000 - 125,000
285 |Head Coach- CCA 1-Jul-21 60,000 - 60,000
286 |Head Coach- CCA 16-Jul-21 75,000 - 75,000
287 |Head Coach- CCA 16-Jul-21 75,000 - 75,000
288 |Head Coach- CCA 16-Jul-21 125,000 - 125,000
289 |Head Coach- CCA 16-Jul-21 75,000 - 75,000
290 |Head Coach- CCA 17-Aug-21 50,000 - 50,000
291 |Head Coach- CCA 16-Jul-21 75,000 - 75,000
292 [Head Coach- CCA 16-Jul-21 75,000 - 75,000
293 |Head Coach- CCA 1-Jul-21 50,000 - 50,000
294 |Head Coach- CCA 17-Jul-21 50,000 - 50,000
295 |Head Coach- CCA 17-Jul-21 75,000 - 75,000
296 [Head Coach- CCA 16-Jul-21 75,000 - 75,000
297 |Head Coach- CCA 16-Jul-21 100,000 - 100,000
298 |Head Coach- CCA 7-Jul-21 100,000 - 100,000
299 |Head Coach- CCA 16-Jul-21 125,000 - 125,000
300 |Head Coach- CCA 10-Jul-21 50,000 - 50,000
301 [Head Coach- CCA 20-Aug-21 75,000 - 75,000
302 |Head Coach- CCA 16-Jul-21 50,000 - 50,000
303 [Head Coach- CCA 1-Jul-21 150,000 - 150,000
304 (Head Coach- CCA 17-Jul-21 100,000 - 100,000
305 |Head Coach- CCA 24-Jul-21 75,000 - 75,000
306 |Head Coach- CCA 7-Jul-21 125,000 - 125,000
307 |Head Coach- CCA 1-Jul-21 125,000 - 125,000
308 [Head Coach- CCA 1-Jul-21 125,000 - 125,000
309 |Head Coach- CCA 1-Jul-21 50,000 - 50,000
310 |Assistant Manager Merchandising 6-Sep-21 80,000 - 80,000
311 |Physiotherapist Sindh U-19 Team 5-Oct-21 85,000 - 85,000
312 |Head Coach- CCA 4-Oct-21 75,000 - 75,000
313 |Head Coach- CCA 17-Sep-21 210,000 - 210,000
314 |Head Coach- CCA 16-Jul-21 60,000 - 60,000
315 |Head Coach- CCA 9-Jul-21 60,000 s 60,000
316 |Chief Medical Officer 1-Oct-21 1,000,000 215,000 1,215,000
317 |Head of Women Cricket 1-Oct-21 300,000 50,000 350,000
318 |GM Cricket Operations 1-Nov-21 150,000 - 150,000
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319 |Head Coach- CCA 16-Jul-21 75,000 - 75,000
320 |Head Coach- CCA 16-Jul-21 75,000 - 75,000
321 |Head Coach- CCA 8-Jul-21 150,000 - 150,000
322 |Head Coach- CCA 9-Jul-21 125,000 - 125,000
323 |Head Coach- CCA 10-Nov-21 125,000 - 125,000
324 |Head Coach- CCA 1-Jul-21 50,000 - 50,000
325 |[Strength & Conditioning Coach-CA(U-19) 2-Sep-21 80,000 - 80,000
326 |Strength & Conditioning Coach-CA(U-19) 8-Oct-21 85,000 85,000
327 |GM Cricket Operations 8-Oct-21 125,000 - 125,000
328 |ASST. MANAGER FINANCE 1-Dec-21 80,000 - 80,000
329 |HR & Admin Officer 1-Nov-21 45,000 - 45,000
330 |Head Coach- CCA 13-Jul-21 125,000 - 125,000
331 [Head Coach- CCA 16-Jul-21 60,000 - 60,000
332 |Head Coach- CCA 8-Jul-21 75,000 - 75,000
333 |Assistant Coach 2nd XI 1-Oct-21 300,000 - 300,000
334 |Head Coach U-19 1-Nov-21 200,000 - 200,000
335 |CRICKET ANALYST 13-Sep-21 64,000 - 64,000
336 |PHYSIOTHERAPIST 8-Oct-21 100,000 100,000
337 |PHYSIOTHERAPIST 8-Oct-21 100,000 100,000
338 |DRIVER 11-Jan-22 24,000 - 24,000
339 |Manager Finance 31-Dec-21 150,000 - 150,000
340 |COORDINATOR 20-Dec-21 98,382 - 98,382
341 |ASST. MANAGER FINANCE 5-Jan-22 90,000 - 90,000
342 |HR & Admin Officer 3-Jan-22 55,000 - 55,000
343 |Head Coach- CCA 16-Jul-21 60,000 - 60,000
344 |Chief Executive Officer 27-Dec-21| 2,500,000 - 2,500,000
345 [Bowling Assistant 3-Jan-22 40,000 - 40,000
346 |Sr. Security Supervisor 3-Jan-22 55,000 - 55,000
347 |Security Guard 1-Jan-22 25,000 - 25,000
348 |Jr. Sports Doctor 26-Jan-22 200,000 50,000 250,000
349 |Security Guard 7-Feb-22 25,000 25,000
350 |[Security Guard 7-Feb-22 25,000 25,000

*Question No. 69 Senator Ejaz Ahmad Chaudhary:
(Notice Received on 1/03/2022 at 11:50 AM) QID: 39029

Will the Minister for Federal Education, Professional Training,
National Heritage and Culture be pleased to state:

(a) the existing number of Government schools (all levels ) and
universities functional in Islamabad Capital Territory (ICT);

(b) the number of students studying in those schools /
universities; and

(c) the steps taken / being taken to increase the number of
schools / universities?
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Rana Tanveer Hussain: (a) A total of 17 public sector
universities are imparting higher education in the Islamabad Capital
Territory (ICT).

(b) A total of 785,342 students are studying in the public sector
universities/higher education institutions (HEIs) in ICT (2019-20)

(c) Higher Education Commission (HEC) supports establishment
of universities in general subject to comprehensive affirmative feasibility
and guaranteed funding for establishment and operational expenses.
However, it needs to be considered that HEC does not establish
universities but prescribes conditions under which Institutions, including
those that are not part of the State educational system, may be opened and
operated (Section 10(1)(d) of the HEC Ordinance # LIII of 2002) and
advise the Federal Governments and Provincial Government on proposals
for granting a charter to award degrees in both public and private sector
(Section 10(1)(f) of the HEC Ordinance # LIII of 2002).

Federal Directorate of Education (FDE)

(@) Federal Directorate of Education has 424 educational
institutions from Prep to Degree Level.

(b) Approximately, 225,115 students are presently studying in
these schools/colleges.

(c) Following steps have been taken / being taken to increase the
number of schools/colleges are as under:

e Construction of 07 institutions is near completion and these
institutions will become functional w.e.f August 2022 which
will accommodate approximately 7480 students.

e 519 rooms are to be constructed in existing institutions in next
2 years under the project titled “Provision of Basic
Educational facilities in Educational institutions of ICT under
FDE which will accommodate approximately 20760 students.

* Following PC-Is (Future Projects) have been submitted to
M/o FE&PT for approval to increase the intake of students:
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IMSG, (VI-X) Model Town, Chak Shehzad (FA) Ibd.
IMSB, (I-X) B-17 (Multi Garden) Ibd. (960 Students).
IMSG, (I-X) F-17 (Tele Garden) Ibd. (960 Students).

Up-Gradation of IMSB, Mohra Noor (FA) Ibd. (400
Students).

Reconstruction-Upgradation of IMSG (I-V) Tumair & Dhoke
Suleman (FA) Ibd. (960 Students).

P w0 b

*Question No. 73 Senator Danesh Kumar:
(Notice Received on 3/03/2022 at 11:35 AM) QID: 39057

Will the Minister for Overseas Pakistanis and Human Resource
Development be pleased to state:

() whether it is a fact that staff which includes officers / officials
have been posted in Welfare Wings of certain Pakistani
embassies including High Commissions, Consulates and
Missions abroad, if so;

(b) the country- wise details of each staff member with detail of
staff belonging to minorities and Balochistan province?

Mr. Sajid Hussain Turi: (a) Yes, as per policy, Staff which
includes officers/Officials are selected & posed in Welfare Wings of
Pakistani Embassies, Consulates & High Commissions.

(b) As per policy officers are selected on the basis of open merit
(Annex-1). The country wise details of Officers posted abroad are placed
at (Annex-11) and no quota system is applicable in the selection process of
CWA:s. Currently, none of the officers posted in Welfare Wings Abroad
are from Minorities or Balochistan. Accordingly, officials i.e.
APSs/Stenotypists, Assistants and Drivers of this Ministry are also eligible
for posting in CWAs offices in Pakistan Missions abroad. These officials
are posted on seniority basis irrespective of any provincial/regional quota.
The details of staff posted abroad country- wise is attached at
(Annex-111).
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Annex-1
GOVERNMENT OF PAKISTAN
CABINET SECRETARIAT
ESTABLISHMENT DIVISION
o ok ok ok ok
4/3/2016-T-1V Islamabad, the 21% October, 2020
OFFICE MEMORANDUM
Subject: AMENDED __POLICY _ GUIDELINES __FOR _ FOREIGN

APPOINTMENTS _AND POSTINGS IN PAKISTAN MISSIONS
ABROAD __AND __AGAINST _ PAKISTAN'S _ SEATS IN
INTERNATIONAL, MULTILATERAL, BILATERAL __ AND

REGIONAL ORGANIZATIONS, FORA AND BO_DIES.

The undersigned is directed tc%refer to above cited subject and to say that
the Prime Minister has been pleased to app“:'ovc amendments in Para-1(viii, ix) of this
Division’s Policy circulated vide O.M No.4/;3/2016-T-1V, dated 16-02-2016 for foreign
appointments and postings in Pakistan Missions Abroad and against Pakistan’s seats in
international, Multilateral, Bilateral and regional organizations, Fora and Bodies. The
amended policy is as under:

1) For the purposes of these policy guidelines, "foreign posting"”
means and includes, but is not limited to, foreign appointments and
postings in Pakistan Missions Abroad and against Pakistan's Seats
in International, Multilateral, Bilateral and Regional Organizations,
Fora and Bodies; but does not include foreign postings related to
defence, intelligence and security affairs and foreign posts which
are the cadre posts of any service, cadre or occupational group;

ii) The services, cadres and occupational groups, eligible for selection
against each foreign post, against which foreign posting is made,
will be clearly defined and identified by the concerned Ministry or
Division, keeping in view the job description and responsibility of
each foreign post vis-a-vis services, cadres and occupational
groups, the officers of which generally possess the qualification,
experience and skills necessary to fulfil these responsibilities
efficiently; )

1it) The concerned Minis ry or Division, in each case, shall ensure that
selection process is completely transparent and absolutely merit-
based. Such transparency and merit shall be clearly visible from the
processes, procedures and practices that are adopted for selection;

iv) All foreign posts thut are vacant and available or are likely to
become vacant and available within one year of the date of
circulation of such vacancy, will be circulated amongst the officers
of the identified services, cadres and occupational groups, clearly
specifying eligibility criteria in terms of educational qualifications,
experience, age and so forth; . _

v) There shall be a precondition of passing a written qualifying test,
but the test shall be organized by the concerned Ministry through
the Lahore University of Management Sciences, Lahore or the
Institute of Business Administration, Karachi;

vi)  The minimum qualifying score in the written test will be set at 60

percent;
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C'flndidates qualifying the test will be called for an interview, which

will be conducted by a committee to be constituted with the

approval of the Prime Minister;

Sixty percent weightage will be given to the written test scores and

f‘?“)’ percent weightage to the interview scores;

Fifty percent passing marks in the interview, and the candidates

scoring less than the required thresheld shall be deemed to have

failed to qualify for the position;

Successful candidates shall be given, in order of their merit,
comprising of summation of scores in written test and interview,
the option to choose the station of their choice from amongst
circulated stations;

The tenure fixed for each foreign post shall be strictly followed and
will not be extendable;

An officer of identified services, cadres and occupational groups
for any foreign post “ill be eligible for two tenures of foreign
posting in his entire service, provided that there shall be an
intervening period of 2* least three years between two such tenures;
No relaxation or excey tion to the above policy guidelines shall be
granted without prior zpproval of the Prime Minister for which the
concerned Ministry shall provide detailed justifications in a
Summary; and,

Failure to initiate and complete the process of selection of nevs
officers, prior to completion of tenures of incumbents shall be the
personal responsibility of the concerned Secretary.

2. The Ministries/Divisions are requested to strictly follow this procedure in
future while recommending officers for posting abroad in Pakistan Missions and against
Pakistan’s seats in International, Multilateral, Bilateral and Regional Organizations, Fora

and Bodies.

All the Secretaries to the Federal Governen

All Chief Secretaries

aiced Ramzan)
Joint Secretary (Training)
Ph:9103670
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Annex-111

Foad:

Presently posted abroad

Sr.No Station Domicile
1 Kuwait Mr. Mahboob Alam Punjab
2 Bahrain
3 Jeddah-II
4 Milan
5 Manchester v
6 Dubai-II Mr. Sohail Ahmed Punjab
7 New York Mr. Shabir Khan KPK
8 Dubai-I Mr. Muhammad Javed Khan AJ&K
9 Riyadh Mr. Farrukh Masood Punjab
10 Jeddah-I Syed Niaz Hussain Shah KPK
11 Muscat Mr. Khadim Hussain Sindh (R)
12 Doha-I Mr. Zaki Ahmed Punjab
13 Abu Dhabi Mr. Mohsin Ali Bhutto Sindh (R)
14 Jeddah-III Syed Munawar Ali Zaidi
15 Riyadh-I \ : : :
16 Riyadh-IIT Mr. Sagheer Ahmed
17 Tokyo Mr. Shafique Ahmed KPK
18 Baghdad v
19 Barcelona
20 Pretoria
21 Doha-II
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I’S)
Sr.No V Station | Presently p;)sted abroad
1 New York Mr. Muhammad Saglan ICT
2 JeddahTl  [Mr. Abdul Qadir KPK
3 Riyadh-I Mr. Muhammad Tariq Mahsood
4 Barcelona Vacan; : , = : i % ; '
5 AbuDhabi  [Vacant T "‘{ R
6 - Riyadh-II Mr. Saeed Ullah Khan
7 Manchester Mr. Irfan Ashiq
8 Kuala Lumpur  |Mr. Muhammad Imran ICT
Pretoria fes :
9 DUbai_I A ¥ Ty % ¢
10 Doha-II Mr. Ghulam Qadir Balichistan
11 Jeddah-III Mr. Nasrullah Jan KPK
12 Seoul Mr. Aftab Ahmed KPK
v ”Eén.c;fyvrp'iyst: I LR ‘
Sr.No Station Presently posted abroad
1 Doha-I Mr. Jamil Ahmed Sindh (R)
2 Bahrain Mr. Muhammad Khalil Khan Balichistan
3 Jeddah-I Mr. Muzaffar Hussain Sindh (U)
4 Milan Mrs. Salma Punjab
5 Riyadh-III Mr. Waheed Hussain Shah KPK
6 Kuwait Mr. Awais Punjab
7 Baghdad Mr. Babar Hafeez Punjab
8 Athens Mr. Muhammad Usman Anjum ICT
9 Dubai-II Mr. Zubair Ahmed Sindh (R)
10 Muscat Mr. Abdul Samad Sindh (R)

11 Tokyo Mr. Awais Ahmed Punjab
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7 b it -;?Qrivgrs_ :
1 Doha-II Mr. Muhammad Qayum Punjab
2 Dubai-I Mr. Muhammad Sarfraz AJ&K
3 Jeddah-III Mr. Karamat Hussain Punjab
4 Manchester Mr. Shahnawaz Khan Sindh (U)
5 Milan Mr. Karamat Gul KPK
6 Muscat Mr. Ali Asghar Sindh (R)
7 Pretoria Vacant e 43 i
8 Riyadh-I Mr. Ali Gohar Lashari Sindh (R)
9 Riyadh-IIT Mr. Muhammad Faisal KPK

10

Mr. Saleem Akhtar

Tokyo

‘Sfur:n}n’ary ‘of»'fh‘e""Tot‘a;‘lvP_os_ts"

- Post .

Assistant

21

APS

Stenotypist

24

Drivers

10

*Question No. 74 Senator Kamran Murtaza:

(Notice Received on 7/03/2022 at 1:46 PM) QID: 39069

Will the Minister for Federal Education, Professional Training,
National Heritage and Culture with reference to Question No. 18
replied on 4th January, 2022 be please to state whether it is a fact
that a number of female teachers in BS-16 in Federal Directorate
of Education have not yet been given time scale promotion, if so,
details indicating the number of said female teachers, reasons of
delay and the time by which the same will be given promotions?

Rana Tanveer Hussain:
1. School Setup

At present 1334-female teachers are working as Senior

Elementary Teachers (SET) (BS-16) under Federal Directorate of
Education (FDE).
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e 1213-teachers have been granted time scale promotion.

e T72-teachers were not granted time scale promotion due to
incomplete required length of service for time scale
promotion.

e 49-teachers were not granted time scale promotion due to
shortage of ACRs, disciplinary proceeding etc.

Upon completion of requisite documents and codal formalities,
remaining time scale cases shall be duly processed.

2. Model Setup

212 Junior Teachers were regularized through Cabinet Sub-
Committee on 01-10-2011. The case of existing 196 Junior Teachers was
placed before Departmental Promotion Committee (DPC) for grant of
Higher Time Scale during 2021 wherein Committee decided to seek
guidance from Establishment Division regarding condition imposed by
honourable Islamabad High Court that “Whether Cabinet Sub-
Committee be treated as legitimate alternative forum for the
prescribed recruitment procedure”. Reply of the same is still awaited.
The matter will be considered as & when the response is received from
Establishment Division.

*Question No. 75 Senator Seemee Ezdi:
(Notice Received on 15/03/2022 at 3:00 PM) QID: 39108

Will the Minister for Inter-Provincial Coordination be pleased to
state whether there is any proposal under consideration for talent
hunt program in sports followed by proper training and support to
young athletes throughout the country, if so, details thereof?

Mr. Ehsaan-ur-Rehman Mazari: M/o sports has been devolved
in the wake of 18th Constitutional Amendment and resources have been
shifted to provinces under NFC Award. The province have now a
handsome sports budget which can be utilized for establishing academies,
nurseries and making sports mandatory in schools besides development of
sports infrastructure. Despite limited resources, the Pakistan Sports Board
IS organizing training camps, providing foreign training to athletes, hiring
the services of foreign qualified coaches and providing necessary financial
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assistance. The provinces should play their role to prepare an athlete from
grassroots level.

The NSFs are responsible for promotion of their respective sports
disciplines in the country and to hunt talent at grass root level. The NSFs
call for trials to the general public wherein equal opportunity is provided
to all to show case their talent, besides the Universities and Educational
Boards organize sporting events for hunting the talent.

Pakistan Sports Board provides all necessary administration
technical and other assistance to its affiliated NSFs to carry out their
activities which also includes proper training to young athletics.

*Question No. 76 Senator Seemee Ezdi:
(Notice Received on 16/03/2022 at 9:36 AM) QID: 39118

Will the Minister for National Food Security and Research be
pleased to state:

(@) the province wise details of number of registered women
agripreneurs associated with dairy farming and agriculture;
and

(b) the details of technical and financial assistance extended by
the Government to them so far?

Mr. Tariq Bashir Cheema: (a) * In Punjab, there are around 20
commercial dairy farms and 380 small scale women agriprenuers
associated with dairy farming.;

* In Sindh, under the Sindh Agricultural Growth Project with
focus on establishment of dairy value chain, a total of 2719 women
farmers have been registered as members in 153 Milk Producer Groups
(MPGs) of ten (10) targeted districts i.e. Hyderabad, Thatta, Mirpurkhas,
Umerkot, Tharparkar, Shaheed Benazirabad, Naushehroferoz, Khairpur,
Sukkur & Larkana;

e The KPK and Balochistan are not dealing with women
agriprenuers associated with dairy farming.
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(b)  The Livestock and Dairy Development Department,
Government of Punjab extends cost of free services to these women
agriprenuers like feasibility of dairy farms, awareness/ training in
livestock management, disease control, treatment, vaccination, breed
improvement, livestock marketing and Acrtificial Insemination with quality
semen on subsidized rates.

*  The Livestock & Fisheries Department; Government of Sindh
under “Sindh Agricultural Growth Project” extends capacity building,
direct support through establishment of milk collection centers at each
Milk Producer Group on cost sharing basis (70% share by project & 30%
by farmer) and delivery of animal health services including preventive
vaccination, disease diagnosis & treatment.

*Question No. 76-A Senator Seemee Ezdi:
(Notice Received on 18/03/2022 at 11:45 AM) QID: 39129

Will the Minister for National Food Security and Research be
pleased to state:

(a) the name of institutions imparting training in practicing Dairy
Farming in the country; and

(b) details training plan and procedure for enrollment in
trainings?

Mr. Tariqg Bashir Cheema: (a) The list of institutes imparting
trainings in practicing dairy farming in Pakistan is attached as Annexure-I.

(b) Since this pertains to respective institutions therefore, training
plan and procedure for enrollment in trainings has been regsuted from the
institutions (Annexure-11).
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ANNEXYRE-]
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Annex |

>
it
P .
I Begelore kandly requested to provide information adied at Puri T ol
P 21-08.202 itively and enable this Ministry fo I
< v b Senate of Pakistan, Islamabad. /
ol ‘elior, University of Veterinary & Animal Sciences, Liho
Vice Chaneellor, University of Agriculture, Faisalabad.
e Chaneellor, Sindh Agriculture University, Tandojam (Sindh),
iv.  Viee cellor. KPK University of Agriculture, Peshawar.
ipal. Gomal College of Veterinary Sciences, D.1.Khan.
i, College of Veterinary Sciences, Jhang, Punjab.
Viee Chaneellor, Pir Mehar Ali Shah s"\rid Agriculture University, Ravaly
Vi wellor, Lasbela University of Agriculture, Water & Marine ~civices
i 2 phun College of Veterinary Sciences, Lahore,
Vice Chancellor, Cholistan University of Veterinary & Animal Sciences, Bahawalour
\ iancellor, b..lh uddin Zakriya University, Multan.

vice Lt

vi. Vice Chancellor, l=nwcr~1t‘ nf}-‘om‘ch Rawalakot, AJ&K.

i Bagul College of Veterinary Sciences, Karachi.

d Benazir Bhutto University of Veterinary & Animal Sciences.

xiv.  Vice Chancellor, Shuhce

Saarand, Sindh. ; :
sv.  Principal KBCMA Coliege of Veterinary & Animal Sciences, Narowal

Copy for Information to:
Faizan Ullah Khan, Section Officer ( Councnl), Ministry of National Food Security &

h. I -Block, Pak Secretariat, Islamabad with reference to lg:tter No. F.2-1/2022-Council
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*Question No. 141 Senator Bahramand Khan Tangi:
(Notice Received on 3/03/2022 at 9:41 AM) QID: 39047

Will the Minister for Communications be pleased to state whether
it is a fact that GT road from Peshawar to Islamabad is in
dilapidated condition and the safety fence along the road is broken
at various places, if so, the steps taken for repair & maintenance of
the road and safety fence?

Mr. Asad Mahmood: Peshawar to Attock :-

The Grand Trunk Road, also Known as National Highway N-5,
which is 1756 Km long 4-Lane National Highway. The G.T road traverses
from Karachi passes through major cities of Thatta, Hyderabad, Sukkar,
Rahim Yar Khan, Bahawalpur, Multan Lahore, Rawalpindi, Khairabad,
Nowshera, Pabbi, Peshawar, and end up at Torkham Border. The Section
of National Highway N-5 from Km: 1630+000 (Khairabad) to Km: 1692
(Peshawar) falls under North Region.

(@ The Detail of Various Planned/Executed Maintenance

Activities on Grand Trunk Road N-5 from Km: 1630+000-

1692+000 (62 Km) are as under: -

(i)

(i)

(i)

(iv)

The road section between Khairbad-Peshawar 4-lane
(dual) carriageway having length of 62 KM is being
maintained by Maintenance Unit Peshawar. NHA is
maintaining the said section through various
maintenance activities, the details are as under: -

5.30 Km of North Bound Carriageway (NBC) section
from Azakhel to Nasir Kaly has been improved under
Annual Maintenance Plan AMP 2015-16.

5.60 Km of South Bound Carriageway (SBC) section
from Cherat Chowk to Aurangabad has been improved
under Annual Maintenance Plan AMP 2015-16.

8.5 Km of South Bound Carriageway (SBC) section
from Akora-Jehangira & Wattar to Hakimabad has
been improved under Annual Maintenance Plan AMP
2016-17.




v)

(vi)

(vii)

(viii)

(ix)

(x)
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7.50 Km of North Bound Carriageway (NBC) from
Shaidu to Hakimabad is being Improved under Annual
Maintenance Plan AMP 2018-109.

7 Km of North Bound Carriageway (NBC) section
from Tarru to Jhagra has been taken under Annual
Maintenance Plan AMP  2018-19. Letter of
commencement has been issued to contractor, however
due to present price hikes in the construction material
throughout the country, the contractor did not mobilize
on site. Subsequently the contract has been terminated
and put up for Re-Tendering.

8 Km of North Bound Carriageway (NBC) section from
Khairabad to Shaidu has been taken under Annual
Maintenance Plan AMP 2019-20. The tender is in
procurement stage at regional office, Peshawar and shall
be commence shortly.

3 Km of North Bound Carriageway (NBC) section from
Hakimabad to Nowshera and 4 Km of South Bound
Carriageway from Nowshera to Khat Kaly has been
taken under Annual Maintenance Plan AMP 2019-20.
The tender is in procurement stage at Regional office,
Peshawar and shall be commence shortly.

15.4 Km of South Bound Carriageway (SBC) section
from Khat Kahl to Pabbi has been taken under taken
under Annual Maintenance Plan AMP 2020-21.
Technical sanction of the tender has been conveyed and
tender has been put up for the finalization of
procurement process.

1.50 Km road section on South Bound Carriageway
(SBC) from LRBT to Akora Khattak has recently been
improved through special maintenance scheme approved
under AMP 2018-19. In addition to above 3x other
Special maintenance schemes (Structural overlay) are
also under progress on SBC from Tarru_to Jhagra
section to improve the remaining road section.
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(xi) In addition to above, 5x Routine maintenance works
under AMP 2019-20 from Khairabad-Peshawar are also
under progress to maintain the carriageway trafficable/
potholes free.

(xii) Furthermore, highway safety maintenance works for the
installation of Guard rail at high embankment to
safeguard the vehicles from damages, installation of
traffic road signboards for educating the road users and
refreshing of pavement marking TP for the better
visibility during night time travelling have also been
undertaken recently from Khairabad-Nowshera section
in order to reduce the chances of fatal accidents.

(xiii) It is apprised that through execution of above mentioned
schemes; 75 Km road section out of 124 Km (Dualized
road) shall be improved by end of June, 2022 and the
remaining 49 Kms are being regularly maintained
through Routine maintenance contracts which are also in
trafficable condition.

Furthermore, the safety fence have been installed at 3x
location b/w Khairabad-Peshawar section of G.T road N-5, Pabbi
Bazar, Akora Khattak and Jehangira Bazar. It is pertinent to
mention here that Maintenance Unit, Peshawar has time and again
repaired/re-installed the damaged Grill fencing through routine
maintenance contractors, however damaging of steel grill fencing
at aforementioned location are the common phenomenon, as the
locals of the area and motorbike commuters damaged the safety
fence for the easy access to their destination. It is further added
that the safety fence at Pabbi and Akora Bazar have recently been
repaired/reinstalled through a special maintenance contract and an
Engineer’s estimate for the Jehangira Bazar has been furnished by
the field formation and under process of approval. The
damaged/missing safety fence at Jehangira Bazar shall be
repaired/reinstalled after approval of the Engineer’s estimate,
please.
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Attock to Rawalpindi:

It is apprised that GT Road, N-5 from Rawalpindi to Attock
(Punjab-North jurisdiction) has been improved in 2011 under
National Highway Improvement Programme (NHIP). The road has
outlived its design service life and required complete rehabilitation
which involves massive allocation of funds & other recourses thus;
cannot be undertaken in one go. Therefore keeping in view of
available resources, NHA is trying its best to keep the road
trafficable through different maintenance schemes i.e Periodic
Maintenance, Special Maintenance and Routine Maintenance.
However; the development of potholes, patches, etc is a routine
matter which are being attended through Routine Maintenance
work to keep it trafficable.

However, safety fence along the N-5 is not installed as it is
not a controlled access road.

*Question No. 143 Senator Mushtag Ahmed:
(Notice Received on 8/03/2022 at 10:00 AM) QID: 39082

Will the Minister for Overseas Pakistanis and Human Resource
Development be pleased to state the total number of educational
institutions under the control of the Ministry of Overseas
Pakistanis, indicating the number of employees the salaries, perks
and privileges admissible to them?

Mr. Sajid Hussain Turi: Overseas Pakistanis Foundation (OPF),

an autonomous body under Administrative control of Ministry of Overseas
Pakistanis & Human Resource Development is running educational

institutions. Details are as follows:

Total number of educational | 26 Annex-I
Institutes

Total number of regular employees | 1035 | Grand Total
Total number of contractual | 369 1404
employees

Salaries perks and privileges Annex-II
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Further added that Workers Welfare Fund (WWF) is also
autonomous organization under the administrative control of this ministry.
It does not run any educational institution at Federal level. However,
educational expenses of children of Islamabad based industrial workers
including fee and transport charges, books, note books, stationery, uniform
for (under matric level) and hostel charges (for post matric level) are borne
by WWF.

Moreover, the schools have been established and being run by
Provincial Workers Welfare Boards, managed by respective Provincial
Governments and funded by Workers Welfare Fund against the budget
allocation approved by the Governing Body, WWF.
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Annex-I

Overseas Pakistianis Foundation

Kk-wk K

INSTITUTION / REGIONAL WISE DETAIL OF EMPLOYEES OF

| ‘ OPF EDUCATIONAL INSTITUTIONS

T e AR : Sl Total Staff
i No i SChOOI / College | Regular | Contract
| 'OPF EDUCATIONAL INSTITUTIONS IN PUNJAB
1 T OPF Public School, Bhalwal 29 | o8
2| OPF Public School, Depalpur 14 08
3 | OPF Public Schooi, Gujrat 14 05
|__4 | OPF Public School, Kallar Syedan 42 15

5 | OPF Public School, Multan 29 04

6 | OPF Public School, Pakpattan ) 18 04

7 | OPF Public School, Sheikhupura 35 10

8 | OPF Public School, Sialkot : 27 07
9 | OPF Girls Higher Secondary Schoo', Rawalpindi 31 19
' OPF EDUCATIONAL INSTITUTIONS IN KHYBER PAKHTUNKHWA
i 10 | OPF Public School, D.I. Khan 32 |07
I""11 | OPF Public School, Hangu 15 .

12 | OPF Public School, Mansehra 14 )‘) !
¢ 13 | OPF Public School, Peshawar 00 16
’ OPF EDUCATIONAL INSTITUTIONS IN SINDH

14 | OPF Public School, Badin 14 9

15 | OPF Public School, Dadu 20 20
| 16 | OPF Public School, Larkana 21 | 08

17 | OPF Public School, Sanghar 25 26
‘ 18 | OPF Public School (GoS), Karachi 16 08
| OPF EDUCATIONAL INSTITUTIONS IN BALOCHISTAN
|_19 [ OPF Public School, Quetta 36 12

20 | OPF Public School, Turbat 25 07
! OPF EDUCATIONAL INSTITUTIONS IN AZAD KASHMIR (AJ&K)
|_21 [ OPF Public School, Kotli (AJ8K) 23 06
{ 22 | OPF Public School, Mirpur (AJ&K) 41 04
.23 | OPF Public School, Muzaffarabad (AJ&K) 20 16 |
| OPF EDUCATIONAL INSTITUTIONS IN ISLAMABAD CAPITAL TERRITORY (ICT)
24 | OPF Boys College H-8/4, Islamabad 111 26

25 | OPF Girls College F-8/2, Islamabad 383 94
| 26 | OPF College, F-11/2 Campus, Islamabad

GRAND TOTAL 1035 369
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@*Question No. 152 Senator Mushtaqg Ahmed:
(Notice Received on 8/03/2022 at 10:00 AM) QID: 39076

Will the Minister for Communications be pleased to state whether
it is a fact that route for Motorway link via Bahawal Nagar under
the CPEC project has been changed, if so, the reasons thereof?

Mr. Asad Mahmood: It is apprised that route for Motorway Link
via Bahawalnagar under CPEC project has never remained under
consideration in NHA.

Therefore, Bhawalnagar is not located on the alignment of routes
originally envisaged under CPEC Initiative.

The development of link is under jurisdiction of -Punjab
Government.

ISLAMABAD, MOHAMMAD QASIM SAMAD KHAN,
the 2nd June, 2022 Secretary.

@ Transferred from planning Development and special Initiatives Division.
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